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AGPEEWEHT 


This Agreement entered into this 1st day of July, 1988 oy and 
between the Board of Education of the City of Paterson, New Jersey, 
hereinafter called the 'Board*, and the Paterson Administrators 
Association, hereinafter called the ‘Association'. 


wrVM fi S SECH 


In consideration of the following mutual covenants, it is hereby 
agreed as follows* 


ARTICLE 1 
RECOGNITION 


The ’Board hereby recognizes the Association as the exclusive and 
sole representative for collective negotiations concerning grievances and 
terms and conditions of employment for the following personnel whether 
under contract, on leave, employed or to be employed by the ‘Board’, 
including: 

Vice Principals 

5 pervisors ana Assistant Supervisors 

Director of: 

Adult Education 
Special Services 
Funded Programs 
Researcn and Development 

Assistant Director of: 

Special Services 
Funded Programs 

Urban Education Specialist 

Basic Skills Improvement Program Coordinators 

Gifted and Talented Program Coordinator 

Career Development Program Coordinator 

High School Department Heads 

Coordinators of Special Services 

Coordinator of the Resource Center 
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District Media Specialist 

excluding all others, with new adnlnstrative or supervisory 
positions subject to negotiation as they are created. 

All members of this unit must be certificated personnel. 


ART.1&E II 

HgSglimg N S PROCEDURE 


A. Negotiation of Successor Agreements 

The parties agree to enter into collective negotiations over a 
successor Agreement in accordance with Chapter 123, Public Laws 1974, in 
good faith effort to reach agreement on all matters concerning terms and 
conditions of employment. Such negotiations shall begin not later than 
the rules of the Public Employment Relations Cannission may require. Any 
agreement so negotiated shali be reduced to writing, be signed by the 
Board and the Association and oe adopted by the Board. 

B. Negotiating Team Selection and Authority 

Neither party hereto shall have any control over the selection 
of the negotiating representatives of the other party. 

The parties mutually pledge that their representatives shall be 
clothed with all necessary power and authority to make proposals, consider 
proposals and make counter proposals In the course of negotiations. The 
preceding shall not, however, be construed to mean that the Negotiating 
Team shall have the power or authority to make a final and binding 
caimitment on behalf of their respective parties. 

C. This Agreement shall not be modified in whole or in part by the 
parties except by an instrument in writing duly executed by both parties. 


ARTICLE Hi 
GRIEVANCE PROCEDURE 


A. Definitions 

1. Grievance 

A ’grievance" s a claim by an individual member of 
the unit or the Association based upon the interpretation, 
application or violation of this Agreement, policies or 
administrative decisions affecting the terms and conditions of 
employment of an individual or a group of members of the unit. 
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2. Aggrieved Person 

- An 'aggrieved person' Is the person or persons making 
the ciaim. 

3. Party in Interest 

A 'party in interest* is the person or persons making 
the claim and any person who might be required to take 
action or against whan action might be taken in order 
to resolve the claim. 


B. Purpose 

The purpose of this procedure is to secure at the lowest 
possible level, equitable solutions to problems which may fran time to 
time arise affecting members of the unit. Both parties agree that these 
proceedings will be kept informal and confidentlal as may be appropriate 
at all levels of this procedure. 


C. Procedure 

1. Time Limits 

Since it is important that grievances be processed as 
rapidly as possible, the number of days indicated at each level 
shall be considered as a maximum and every effort shall be made 
to expedite the process. The time limits specified may, however 
be extended by mutual agreement. 

The parties agree, however, that any claim or 
grievance must be filed at the most appropriate level within 
thirty (30) school days of the occurance or knowledge of said 
grievance. 

2. Year End Grievances 

In the event a grievance is filed at such time that 
it cannot be processed through all the steps in this grievance 
procedure by the end of the school year ana, if left unresolved 
until the beginning of the following school year, could result 
in irreparable harm to a party in interest, the time limits set 
forth herein shail be reduced so that the grievance procedure 
may be exhausted prior to the end of the school year or as soon 
thereafter as is practical. 

3. Level I - Principal or Immediate Supervisor 

a. A member of the unit with a grievance shall first 
discuss the grievance with his/her immediate 
supervisor either directly or through the 
Association's designated representative, with the 
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objective of resolving the matter informally. 

4. _ Level II - Board of Education' Ccrnnlttee 

a. If the aggrieved Is not satisfied with the 
disposition of the grievance at Level I. or if no 
decision-has been rendered within five (5) school 
days after the presentation of the grievance, he/she 
may file the grievance, in writing, with the 
Association within five (5) school days after the 
decision, or ten <10) school days after the grievance 
was presented at Level I, whichever is sooner. 

D. Within five <5) school days after receiving the 
written grievance, the Association shall refer it to 
the Board Panel, which shall consist of at least one 
(1) memoer of the Board of Education, the Board 
Business Adninistrator or his designee, and the 
Superintendent of Schools or his designee. 

c. In those cases where the Board Secretary or the 
Superintendent are called to testify, they shall 
remove themselves from the Panel and any discussions 
the Panel may have in deciding the merits of the case. 
In such cases the designee of the Superintendent 
and/or Board Secretary shall be seated far the purpose 
of discussion and decision-making. 

d. The written application for a Level II hearing 
shall include the results achieved at the previous 
level and the reasons for the employee's 
dissatisfaction with the earlier determination. 

e. The agrieved person shall have the right to be 
present and heard at any meeting of the Board 
Panel convened to hear said grievance. 

f. The Board Panel shall convene within ten (10) 
school days of receipt by the Board Secretary of the 
application for a Level II hearing. 

g. The Panel shall hear testimony as presented by 
the Board and the Association at the time of 

the Panel meeting. 

h. The Board Panel shall notify the aggrieved 
person and the Association of its aetermination within 
five (5) school days following the hearing. 


E. Level III Arottration 

a. If the aggrieved person is not satisfied with 
the disposition of his/her grievance at Level II, or 
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if no decision has Been rendered within five <5) 
school days after the grievance was scheduled to be 
heard by the Board Panel, he/she may, within five (5) 
school days after a decision by the Board Panel, or 
fifteen (15) school days after the grievance was 
delivered to the Board Ccmmlttee, whichever is sooner, 
request In writing that the Association submit the 
grievance to arbitration. If the Association 
determines that the grievance is meritorious, it may 
submit the grievance to arbitration within fifteen 
(15) school days after the receipt of revest. 

b. Within five (5) school days after such written 
notice of submission to arbitration, the Board and 
the Association shall attempt to agree upon a mutually 
..•::*piable arbitrator and shall obtain a conmlttraent 
from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such 

a commitment within the specified period, a request 
for a list of arbitrators may oe made to the Hew 
Jersey Public Employment Relations Commission by 
either party. The parties shall then be bound by the 
rules and procedures of the New Jersey Public 
Bnpioyment Relations Commission. 

c. The arbitrator so selected shall confer with the 
representatives of the Board and the Assoclaton and 
hold hearings promptly and shall issue his/her 
decision not later than twenty (20) days frcm the date 
of the close of the heatings, or if oral hearings have 
been waived, then from the date the final 
statements and proofs on the issue are submitted to 
him/her. The arbitrator's decision shall be In 
writing and shall set forth his/her findings in fact, 
reasoning and conclusions on the issues submitted. 

The arbitrator shall be without power or authority to 
make any decision which requires the ccrrmission of an 
act prohibited by law or is vioiative of the terms of 
this Agreement. The decision of the arbitrator 3hall 
be submitted to the 3oard and the Association ana 
shall be binding on the parties in all issues 
specifically pertaining to this Agreement. It 

shall be advisory on ail other issues not covered by 
this Agreement. 

d. The costs for the services of the arbitrator, 
including per diem expenses, if any, and actual and 
necessary travel, subsistence expenses and the cost of 
the hearing room shall be borne equally by the Board 
and the Association. Any other expenses incurred 
shall be paid by the party Incurring same. 
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D. 


Rights of Members to Representation 


1. Member and Association Representation 

Any aggrieved person may be represented at all stages 
of the grievance procedure by himself/herself, or, at his/ 
her option, by a nnn cui-nUtivc selected or approved by the 
Association. When a memoer of the unit is not represented by 
the Association, the Association shall have the right to be 
present and to state its views at ail stages of the grievance 
procedure. 


2. Reprisals 

No reprisals of any kind shall be taken by the Board 
or any member of the aamnl strati on against any party In 
Interest, any representative, any member of the Association or 
any other participant in the grievance procedure by reason of 
such participation. 


E. Miscellaneous 

1. Group Grievance 

If, in the judgement of the Association, a grievance 
affects a group or class of members of the unit, the Association 
may submit such grievance in writing to the Board Comnittee 
directly and the processing of such grievance shall be commenced 
at Level II. The Association may process such a grievance 
through all levels of the grievance procedure even though the 
aggrieved person does not wish to do so. 

2. Written Decisions 

Decisions rendered at Level I whicn are unsatisfactory 
to the aggrieved person and ail decisions rendered at Levels II 
and III of the grievance procedure shall be in writing and shaH 
3et forth the decision and the reasons therefore, ana snail oe 
transmitted promptly to all parties in Interest and to the 
Association. 

3. Separate Grievance File 

All documents, communications and records dealing with 
the processing of a grievance shall be filed in a separate 
grievance file in the Office of the Superintendent and shall not 
be kept in the personnel file of any of the participants. 

4. Forms 

Forms for filing grievances, serving notices, taking 
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appeals, making reports and recowmendatIons, and other necessary 
documents shall oe prepared Jointly by the Superintendent and 
the Association and given appropriate distribution so as to 
facilitate operation of the grievance procedure. 

5. Meetings and Hearings 

All meetings and hearings under this procedure shall 
not be conductd in public and shall include only said parties 
U Interest and their designated or selected representative, 
heretofore referred to in this Article. 


ARTIO ,.S IV 
MEMBERS RIGHTS 


A. Pursuant to Chapter 123. Public Laws 1974, the Board hereby 
agrees that every member of the unit shall have the right freely to 
organize. Join and support the Association and Its affflllates for the 
purpose of engaging in collective negotiations and other concerted 
activities for mutual aid and protection. Every member of the unit shall 
also have the right to refrain there from. 

B. Nothing contained herein shall be construed to deny or restrict 
to any Association member such rights as he/she may have under New Jersey 
School Laws or other applicable laws and regulations. The rights granted 
hereunder shall be deemed to be in addition to those provided elsewhere. 

C. Whenever any member of the unit Is required to appear before the 
Board concerning any matter which could adversely affect the continuation 
in his/her office, position, employment, salary or Increments, then he/she 
shall be given prior written notice of the reasons for such meeting or 
appearance and snail have the right to have representation of the 
Association and/or an attorney represent him/her during such meeting or 
appearance. Any suspension shall be in accordance with New Jersey 
Statutes. This paragraph shall not apply to conferences which are In 
connection with annual evaluations. 

D. No memoer of the unit shall be prevented from wearing pins or 
other Identification of membership in the Association or its affiliates so 
long as same are in professional taste. 

E. The policy of the Board is that any criticism by a superior or 
Board member of a member of the unit shall be made in confidence and not 
in the presence of teachers, parents, students or at a public gathering. 

F. The Board and/or the Superintendent may only take forma) action 
concerning a complaint against a member of the unit after the followings 

t. The complaint must be in writing and a copy given to 

the member in question. 
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2. The member shall have seven (7) calendar days 

to respond to the complaint. 


ARTICLE V 
ASSOCIATION RIGHTS 


A. Information 

The Board, agrees to furnish to the Association, In response to 
reasonable requests from time to time, ail available Information 
concerning the financial resources of the Board, Including but not limited 
to: annual financial reports and audits, register of certified personnel, 
agendas and minutes of all Board meetings, census data, names of all 
administrators,.together with information which may be necessary for the 
Association to process any grievance. 


B. Release Time for Meetings 

Whenever any memoer of the Association is mutually scheduled by 
the parties to participate during working hours, In negotiations, 
grievance proceedings, conferences or meetings, the member shall suffer no 
loss in pay. 

C. Use of School Buildings 

The Association shall have the right to use school facilities 
and equipment for meetings, at all reasonable hours. The Association shall 
have this right when facilities and equipment are not in use. 

D. Reimbursement For Use 

The Association shall pay reasonable costs of all materials and 
supplies incident to the use of facilities and equipment, and for any 
repairs necessitated as a result thereof. 

E. Use of Inter-School Mail 

The Association shall have the right to use inter-school mail 
facilities and mall boxes upon prior approval of the Superintendent. 

G. Exclusive Rights 

The rights and privileges of the Association and its members as 
set forth in this Agreement shall be granted to the Association as the 
exclusive representative of the members of the unit and to no other 
organization. 

H. Meetings with the Board or Superintendent 

The Association shall have the right to meet with the Board 
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or the Superintendent to discuss matters of mutual concern regarding the 
Paterson School District within fifteen <1S) days of such request. 


I. Bnergency Condition Procedure 

The parties agree chat a ccrmittee consisting of Board members, 
the Superintendent's Office and the Association fie appointed to prepare 
and reccumend Policies and Procedures for handling emergency situations. 

J. Association Representation 

The Association shall be entitled to have a representative at 
any grievance meeting, hearing or arbitration hearing where any member of 
the unit is directly Involved. 

K. Association Representation on Cacinlttees 

Representatives of the Association, designated by the 
Association shall be included on the formal committees established by PEA 
contract to study the issues of lunch supervision and teacher plan book 
procedures. 

L. Notice of Vacancies 

Notice of all centra! office acini n 1st rat l ve vacancies shall be 
made, in writing, to the Association. 


ARUC15 VI. 
W(JRK YKAR 


Men.i'vi j of the unit shall fie employed on a twelve ()?> month 
basis as follows: 

1. 182 school days from September 1 through June 30. 

2. Twenty (20) additional days between July 1 and 
August 31. The Superintenaent of Schools, after 
consultation with the employee and/or the Association 
shall determine the specific additional twenty days 
the employee will work. 

3. Bnployees shall be notified of the dates by 
February 1. The twenty days shall be in no more chan 
two splits and said splits shall consist of 
consecutive days. Exceptions to the above rule may be 
made with the approval of the Superintendent, if 
requested by the employee. 
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work m. 


A. Elementary and Primary Schools: 

Members of the unit assigned to elementary or primary school 
buildings to serve in the operation of that school building shall not be 
required to report for work prior to 8:30 a.tn. or to remain after 3:00 
p.m. Such members of the unit shall be entitled to a duty free lunch 
period of 40 minutes. 

B. High Schools: 

Members of the unit assigned to the high schools to serve In the 
operation of that high school shall not be required to report for work 
prior to 8:25 a.m. or to remain after 3:10 p.m. Such members of the unit 
shall be entitled to a duty free lunch period of 40 minutes. 

C. District Adnlnlstrators: 

Members of the unit not assigned to a specific school building 
shall not be required to report for work prior to 8:30 a.m. or to remain 
after 3:30 p.m. Such members of the unit shall be entitled to a duty free 
lunch period of 60 minutes. 


ARTICLE mi 
SICK LEAVE 


A. Allowance 

Members of the unit shall be entitled, beginning with the first 
official day of the school year, whether or not they report on that day, 
to ten < 10 ; sick leave days per year. Unused sick leave days shall be 
accumulated with no maximum limit. 

B. Allowance- Other School Districts 

Whenever the Board employs a member of the unit who has an 
unused accumulated number of sick days from another school district in New 
Jersey, the Board may honor such additional sick leave time accumulated by 
the member up to forty <40> days in addition to the sick leave provided In 
Section A of this Article. 

C. Leave Accounting 

Members of the unJt shall be given a written accounting of 
accumulated unused sick leave days no later than November 1 of each school 
year. 
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D. Physician's Certificate 

A physician's certificate may be required by the Board for 
personal Illness after four (4) consecutive days. 


ARTICLE IX 

PAID LEAVES OF ABSENCE 


A. Personal Leave 

1. Members of the unit shall be entitled, beginning with 

first day of the 1988-1989 school year, whether or not 
they report on that day to five <5> days of personal 
leave per year. The unused days shall be accumulated 
from year to year as sick leave. 


2. Personal leave may not be taken before or after a 

holiday, or before September 15 or after June 15, 

■ unless approved by the Superintendent in advance of 
the proposed absence. 


B. Funeral Leave 

1. Members of the unit are entitled to four <4) calendar 
days leave for death of spouse, child or parent(s), 
siblings, grandparents, grandchildren or spouse's 
parents. It Is agreed that days taken in accordance 
with this provision shall be consecutive calendar 
days, one of which shall be the day of the funeral. 

2. Members of the unit are entitled to a total of three 
(3) calendar days leave for death of related members 
of the inmedlate household. 

3. All leaves In paragraphs l and 2 shall be applied for 
at the time of occurrence. 

C. Maternity Leave 

1, Natural Childbirth 

a. A member of the unit shall notify the 
Superintendent of her pregnancy as soon as It Is 
medically confirmed. The Board shall grant maternity 
leave without pay to any member upon her request, to 
commence on the day requested by the member so long as 
the effective date of the leave conforms to the most 
recent decisions of the Conmlsssloner of Education, 
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state and federal court decisions, and state law. 

b. A non-tenure member will not be granted 
maternity leave beyond the term of her contract. 

c. The Board agrees not to maintain or enforce any 
policy or practice for the removal of any tenure or 
non-tenure members fran her duties which is based 
solely on the fact of her pregnancy or on the fact 
that she has completed a specific number of months of 
pregnancy, but shall consider and treat each member on 
an individual basis In accordance with the provisions 
of Mew Jersey Laws against discrimination N.J.S.A. 
10:5-1.et.seq. 

1. The Board may remove a pregnant member of the 
unit from her duties for any one of the 
following reasons: 

a. Her Job performance has substantially 
declined from her performance prior 
to said pregnancy. 

b. Her physical condition or capacity Is 
such that her health would be Impaired 
if she were to continue working, 
provided, however, that her physical 
incapacity shall be deemed to exist 
only after the Board notified the 
member she may lack the capacity to 
properly fulfill her responsibilities. 

1. The pregnant members falls to 
produce a certificate from her 
physician that she Is medically able to 
continue working. 

2. The physician for the Board and the 
member's physician agree that she 
should not continue working, or, 

3. Following a difference of medical 
opinion between the physician for the 
Board and the physician for the member, 
such physicians shall appoint an 
Impartial third physician who shall 
examine the member and conclusively 
determine the issue of her medical 
capacity to continue working. The 
expense of an examination by such 
impartial physician shall be shared 
equally by the member and the Board. 
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2 . 


A member returning from a leave of absence 
for maternity *all be required to submit 
to the Board a certificate certifying her 
ability to resume the duties of her position. 

3. A member shall be entitled to use accumulated 
sick days for Illness or disability resulting 
from maternity; a member returning frcm a 
maternity leave shall be entitled to all 
benefits to which members returning frcm 
other types of sick leave or disability 
leaves would be entitled. 


2. Adoption of a Child 

A member adopting a child shall be granted a leave of 
of absence without pay to commence upon receiving de facto 
custody of said child, or earlier. If necessary, to fulfill the 
requirements for the adoption, 

3. Duration of Leave 

a. The Board agrees that a member giving birth to a 
child during the school year shall be granted a 
maternity leave of absence for the remainder of 
of the school year, and in addition, shall be 
granted an extension of that leave for child 
care for the entire school year following the 
termination of the first leave, If the member so 
requests. 

b. The Board will contact the member on leave In 
writing three months prior to the end of her 
leave of absence to advise the member of her 
future employment options, including returning to 
active service, resigning frcm active service, or 
applying for an extension of leave of absence as 
provided for in this Article. 

c. Members on leave shall notify the Board of their 
future employment decision, based upon the above, 
at least thirty (30) days prior to the end of the 
school year In which the leave of absence 
terminates. 

D. Sabbatical Leave 

1. Purpose 

A sabbatical leave shall be granted, to members of the 
unit by the Board for study, travel or for other reasons of 
value to the school district. 
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2 . 


Conditions 


A. Number of Members - Sabbatical leaves shall be 
granted to a maximum of two <2 ) members per year 
In the employ of the Board. 

b. Requests - Requests for sabbatical leave must be 
received by the Superintendent as follows: 

1. Application for leave during any full 
semester, that Is, from September through 
January, or for any full school year, must be 
made on or before April 1st of that year, 

2. Application for leave during any second 
semester, that is, February through June, must be 
made on or before November 1st of that school 
year. 

3. The Superintendent shall make a 
recommendation to the Board on each application 
for sabbatical leave and the same shall be 
subject to the approval of the Board of Education 
not later than a public meeting in May. 

4. It Is the Intention of this section 
that all sabbatical leaves must begin at the 
canroencement of a school semester and temlnate at 
the end of a school semester. 

c. Minimum time to qualify - Applicants for 
sabbatical leave for study purposes shall have 
completed seven (7) years or more of satisfatory 
service in Paterson. Applicants for sabbatical 
leave for travel or other reasons of value to the 
school system shall have completed ten <10) years 
or more of satisfactory service in Paterson. 

d. Pay - Employees on sabbatical leave shall receive 
full pay for one-half year of leave or one-half 
pay for a full year of leave In the same manner 
as though they were on active duty. The Board 
shall continue to pay the pension of the 
Individual while on leave. 

e. Study - A sabbatical leave of absence for the 
purpose of study shall require the applicant to 
attend for a period of not less that ten weeks 
each semester a college or university 
recognized by the New Jersey State Department of 
Education. If such study Is undergraduate study, 
each applicant must persue not less that ten 
credits during the semester or If for graduate 
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study, then said applicant roust pursue not Jess 
than six (6) credits each semester. All courses 
must be in the applicant's field of work and 
applicants shall be required to file a transcript 
of said record following each semester. The 
transcript shall be filed with the Superintendent 
of Schools. All courses must be taken during the 
regular semester exclusive of summer school. 

f. Travel - No sabbatical leave for travel shall be 
granted unless such application is accompanied by 
an Itinerary setting forth In detali the travel 
program contemplated. Such travel Itinerary 
must be approved by the Superintendent and the 
Board. 

g. Preference - Preference shall be given to those 
applicants who never had a sabbatical versus 
those who have. 

h. Return From Sabbatical Leave 

1. Employees on sabbatical leave shall be 
considered to be in regular full time attendance 
in the position held at the beginning of each 
such leave for the purpose of determining 
length of service. 

2. Bnployees absent because of an 
authorized sabbatical leave shall receive such 
salary increments as are granted during that 
period. 


3. Employees shall agree in writing to 

return to his/her employment for a period of 
not less than two years following the expiration 
of such leave. 

1. Illness - Interruption of sabbatical leave for 
study or travel caused by serious Illness or 
accident coring such leave shall not prejudice 
the Board as regards the fulfillment of the 
conditions regarding study or travel on which the 
leave was granted nor affect the amount of 
compensation paid the member under the terms of 
such sabbatical leave, provided: 

l. The Superintendent has been promptly 

notified, in writing, of such accident or illness 
within ten (10) days of such accident or Illness. 
Such notice shall be acompanled by a physician's 
note. 
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2. Upon determination of pregnancy, 

according to the existing rules, the sabbatical 
shall terminate Immediately. 

J. Termination of Leave 

1 . No applicant on sabbatical leave shall 
be permitted to engage In remunerative employment 
while on such leave. A violation of this section 
shall be sufficient cause to effect a 
cancellation of the leave. 

2. The Board of Education offers the 
leaves stated above with the expectation that 
those to whom leaves are granted will fulfill 
the obligations which they assume In accepting 
the leaves of absence under these rules. In 
case of violation, the leaves of absence win be 
terminated by the Board and will be regarded as 
evidence unbecoming an adnlnlstrator. 

HI 1Itary Leave 

Members called into temporary active duty of any unit 
of the U.S. Reserves or the State National Guard shall 
be paid his/her regular pay less any pay which Is 
received from the State or Federal Government. 

Other Leaves 

1. Time necessary for appearances In any criminal, 
quasi-criminal. Workman's Compensation proceeding or 
other legal proceeding pertaining to Paterson School 
business or school affairs In which a member Is 
personally involved or Is required by law to attend 
will be granted with full pay. 

2. Other leaves of absence may be granted by the 
Board for good reason at any time during the school 
year. 

Unpaid Leaves of Abence 

A leave of abence without pay of up to one year may 
be granted for the purpose of caring for a sick 
member of the members family. Such leaves 
shall be requested In writing and are granted at the 
discretion of the Board. 

Other leaves of absence without pay may be granted by 
the Board for good reason. 

All extensions or renewals of leaves shall be applied 
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for and granted In writing. 


ARTICLE X 
INSURANCE BENEFITS 


A. Hospital - Medical 

1. The Board will continue to provide Hosptlal-Surgical, 
Major Medical and Extended Benefits to all eraployeed 
members of the unit. These benefits shall be at least 
comparaDle to those provided during the 1987-88 school 
year. The Board shall pay the full premium for each 
member and, in cases where appropriate, for full 
family coverage. The Board reserves the right to 
change Insurance plans as long as equal or better 
benefits are provided. 

2. Benefits shal1 Include: 

1. Hospital room and board and miscellaneous costs. 

2. Out-patient benefits. 

3. Laboratory fees, dlsagnostlc expenses and therapy 
treatments. 

4. Maternity costs. 

5. Surgical costs. 

6. Major-medical coverage. 

7. All emergency room costs (Employees should use 
the emergency room for emergency purposes). 


3. Additional Language 

The Board may change plans only if all of the 
following procedures are followed: 

a. Any proposed new carrier must offer benefits 
equal to or better that those provided by the New 
Jersey State Public and School Employees' Health 
Benefits Plan. 

b. The Board shall provide the Association with the 
proposed master policy, which the Association may 
review and analyze for a period of at least thirty 
(30) days. 
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c. Any disputes over benefit levels or procedures 
which are not resolved by the parties through 
negotiations shall be submitted to binding 
arbitration. 

d. An arbitrator selected by the parties shall be 
experienced In the handling of health Insurance 
issues. 

e. The aeci9lon of the arbitrator shall be Issued 
not later than fifteen (15) days from the date of the 
close of hearings. 

Other Health Benefits 

1. Effective January 1. 1987 the Board shall provide full 

family coverage as follows. The following coverage Is bases 
upon the usual customary and reasonable fee concept. 

A. Co-payments 

preventive and diagnostic - 80/20 
remaining basic services - 60/40 
crowns, Inlays and gold restorations - 50/50 
prosthodontlc benefits - 50/50 


B. Deductibles 

$25.00 per patient per contract year 
*75.00 family maximum aggregate 

Effective July 1, 1989, the above deductibles shall 
not be applied to reimbursements for preventive and 
diagnostic services. 

C. Maximum: 

$1000 per patient In any calendar year 

D. Orthodontics (applicable to eligible dependent 
ch1Idren only) 

co-payment 50/50 

benefits subject to a *1000.00 per case 
maximum separate from the maximum in section 
C, above. 

E. Exclusions: 

dependent children are not covered for 
prosthodontlc benefits or for crowns, inlays 
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and gold restorations. 


F. The comprehensive plan currently In effect shall 
continue for the duration of this agreement. 

2. The Board aha!) pay the full premiums for a 
family Drug Prescription Plan with a one (#1.00) 
dollar co-pay. 

The Prescription Plan shall be the same as is 
presently enjoyed. 

In addition, the maintenance drug plan currently In 
effect shall continue for the duration of this 
agreement. 

3 . a. Effective July 1, 1990, the Board shall provide 
optical coverage for each en?loyee. The plan, which 
Includes a *20.00 deductible shall enable each 
employee to have an eye examination once a year and to 
obtain new lenses and frames once every two years. 

4. The Board reserves the rlgfit to change all Insurance 
plan carriers as long as the benefits are equal to or 
better than the previous carrier. 


ARTICLE 




A. Conferences Exceeding One Day 

All requests to attend conferences or seminars shall be 
submitted for approval In writing as per district policy. Permission to 
attend such conferences or seminars. If granted, shall be without loss of 
salary and shall Include travel expenses, registration fee and an 
allotment of one hundred (* 100 . 00 ) dollars per diem for a maximum of five 
(5) days. 

B. Conferences - One Day 

Requests to attend a conference or seminar that does not require 
more than on# day's attendance, shall be submitted for approval as per 
district policy . The Board will pay all registration fees, and 
transportation costs and meals to a maximum of fifty (*50). 

C. NJEA/NJPSA Convention 

Eleven (ll) members of the Association shall be authorized to 
attend the convention of either the NJEA or NJPSA. The members shall 
shall be entitled to transportation expenses and one hundred (*100.00) 
dollars per diem for a maximum of three (3) days. 
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AEIiafi KU 

RE-ASSIGNMENTS AND ' 


A. Re-assignments By The Board of Education 

Any change In school or assslgnment of members of the unit shall 
be given immediately to the personnel Involved and to the Association. The 
member and the Association shall be notified In writing of any 
contemplated transfers prior to August 1st, if known by the Board. If 
transferred or re-assigned member desires a conference to discuss the 
contemplated tranfer or re-asslgnment, such conference shall take place 
with the Superintendent of Schools within five <5> day after such written 
request Is submitted to the Superintendent. 

B. Re-assignments/Transfers Requested by Members of the Unit 

1. Members of the unit desiring a re-assignment or 
transfer shall file a written statement of such desire with the 
Superintendent no later that April 1st. 

2. The Superintendent shall make available to the 
Association the names of transfers or re-assignments, as soon as 
possible. Copies of letters notifying an Individual of a 
transfer or reaslgnment shall be sent to the Association. 



A. flonltorlng/Observation 

All monitoring or observations of work performance shall be 
conducted openly and with full knowledge of the Individual. 


B. Personnel Records 

A member of the unit shall have the right, upon request, to 
review the contents of his/her personnel file, to receive copies of all 
documents contained therein, and to have a representative of the 
Association accompany him/her during such review. 


ARTICLE m 




A. Tuition Reimbursement 

1. A member of the unit under contract to the Paterson Board 
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of Education who earns additional semester credits In courses related to 
education which are approved by the Superintendent will be reimbursed for 
tut Ion up to the approved State College rate for no more than three 
courses per contract year which may be prorated based upon the percentage 
of time that the member spends In the Paterson school system in any one 
ficsal year as established in the guidelines below. The last day of the 
semester shall determine in which fiscal year the tuition would qualify 
for reimbursement. 

2. In order to be eligible for tuition reimbursement for 
such approved courses, the course must be in the field of education or the 
members certification or a course to obtain additional certification, 
unless it Is part of an educationas degree program or unless this 
provision Is waived by the Superintendent. Additionally, the course must 
be taken at an accredited college or university. 

3. The intent of this provision is to reimburse tuition 
costs for graduate courses In the areas cited above, except that 
undergraduate courses taken within the area of a members certification to 
obtain additional certification or in the area of an educational degree 
program may be taken, and the graduate course requirement shall be waived, 
by authorization and approval of the Superintendent of Schools. 

4. A “C average must be maintained in each course In 
order for the course to be reimbursed. 

5. In the case of a degree progam. the individual 
college's requirement for passing shall govern and if the member receives 
credit from the college, the costs of tuition, subject to the above 
limitations shall be reimbursable. 

6. For courses taken, reimbursement shall be within sixty 
(60) days of receipt of transcript and sunxner courses will be reimbursed 
in September, provided the member returns to the district. 

7. Procedural guidelines far the submission of 
reimbursement claims shall be established by the Superintendent of Schools 
In conjunction with the Association. 

8. The parties agree that the amount of money expended by 
the 3oard for tuition reimbursement during 1988-89 shall be $207,000. In 
1989-90, the sum shall be increased to $225,000. Further, the parties 
agree that should the State College tuition rate be Increased or 
decreased, the amount of money to be expended by the Board shalI be 
Increased or decreased by that same percentage for 1990-91. 

B. The Liaison Committee heretofore established by the 

Association with the Superintendent shall continue to meet at 

least once every month or as needed. 


C. Caanittee Representation 

1. All acJninlstratlve representatives on any committee 
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existing or to be created shall include Association members 
selected by the Superintendent, upon the recommendation of the 
Association. 


D. Meetings With The Superintendent of Schools 

The Superintendent shall have the right to meet with all members 
of the unit after regular school hours at least once every school month, 
such meetings shall commence no later than 3:00 p.m. 


ARTICLE XV 



PROVISIONS 


A. Astsau 11 

The Board shall give fuli support, including legal assistance, 
for any assault upon a member of the unit while acting in the discharge of 
his/her duties, provided the member has not violated any state or federal 
law, However, the Board will not pay any legal expenses prohibited by New 
Jersey Statute. 

3. Job Descriptions 

Each member of the unit shall have a job description. 

C. Return From Leave 

All benefits to which a member of the unit was entitled at the 
time the leave of absence commenced, shall be restored to the member upon 
his/her return to duty. The member shall be assigned to the same position 
that was held at the time the leave ccmmenced, if available, or If not, to 
an equivalent position. 


ARTICLE XVI 
SALARIES 


A. Salary Guide 

The Salary Guide of the Board of Education for the 1908-89, 
1989-90 and 1990-91 school years for the employees represented by the 
Paterson Adninistrators Association Is attached and is made a part of this 
Contract Agreement. 

B. Salary After Promotion 

1. When a 10 month employee 1s promoted to an 

adnlnlstratlve or supervisory position <12 month), said employee 
shall be placed on the * 0 * step of the respective salary 
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guide. 


To determine remuneration for placement on the actnlnistratl ve 
guide, the promoted employees' base salary plus 9% win be used 
for placement. 

The employee will be placed on that step of the salary guide 
which will show an increase over the salary to which the 
employee would have been entitled in his/her previous position. 

0. Non-Schedule Salaries 

The Board of Education agrees to the following salaries not 
attached to the salary guide. 

1, A member of the unit employeed as a director or 
supervisor in any program Implemented outside of the regular work day 
shall be compensated for all work, meetings and orientation sessions at 
the following races: 

1988 - 89 $33.00 per hour 

1989 - 90 $36.00 per hour 

1990 - 91 $39.00 per hour 

2. The Supervisor of Physical Education shall serve as 
the Director of Stadium Facilities and receive an additional $2,000 per 
year which shall be part of his/her base salary. 


ARTICLE mi 
Bsard Rights 

The management of the school district and the direction of the 
professional staff including the right to plan, organize and control 
school operations, the right to hire, promote, suspend, or discharge 
teachers for cause, or to reduce staff for legitimate reasons, or the 
right to introduce new and improved methods or facilities, or to change 
existing education methods or facilities, and to manage the schools In the 
traditional manner is vested exclusively In the Paterson Board of 
Education except to the extent that these rights are limited by this 
Agreement, applicable case law, and the laws of the State of New Jersey. 


ARTICLE XVIII 
D-UEMlQfl Ql AGREEMENT 

This Agreement shall be effective as of July 1, 1988, except as 
otherwise provided, and shall remain in full force and effect until June 
30, 1991. 
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ARTICLE W 


SERVICE OF PROCESS 


Whenever any process or notice Is required to be given to either 
of the parties to the Agreement, the same shall be given at the following 
addresses: 

1. Board of Education 
31-33 Church Street 
Paterson, NJ 07505 

2. Paterson Administrators Association 
(address of the President of the Association) 


ARTICLE & 

RETIREMENT ALLOWANCE 


Effective July 1, 1705, employees who retire under the Teachers' 
Pension and Annuity Fund shall receive a lump sum salary payment according 
to the following formula and procedure: 

1. One day of salary for every two days of accumulated 
sick leave to a maximum of eighty <8Q> days. 

2. Computation of a day's pay Is to fie made by dividing 
the employee's annua) salary at the time of retirement 
by l/240th. 

3. No payment shall be made under this section unless the 
retiring employee has at least forty days of unused 
sick leave at the date of retirement. 

4. Payment shall be made within thirty (30) days 
following the employee's effective date of retirement 
or on the first pay day in January of the calendar 
year following the retirement of the employee, at the 
discretion of the employee. The employee shall 
designate the date of payment to the Board within 
thirty (30) calendar days prior to the effective date 
of retirement. 

5. In the event of death, the employee's estate shall 
receive said payment. 
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ARTICLE XXI 


REPRESENTATION FEE 


A. If a bargaining unit member does not become a member of the 
Association, effective July l, of each new year, or during the course of 
the year, if he/she Is a new employee, said unit member shall be required 
to pay a representation fee to the Association for that membership year. 
The purpose of the fee is to offset the cost of services rendered by the 
Association. 

B. Prior to July 1, of each year the Association shall notify the 
Board in writing of the amount of the regular unified membership dues 
charged by the Associations. The representation fee paid by non-members 
shall be equal to 65% of that amount. 

C. If the representation fee Is increased by law, it will 
automatically be increased at the beginning of the next Association 
membership year. 

D. Prior to July 1, the Treasurer of the Association shall submit 
to the Board Secretary a list of employees who have not become members. 

The Board will ccomence deducting the representation fee In the January 
paycheck and transmit It to the Association. 

E. If an employee terminates his employment or Is terminated by the 
Board, It Is agreed the total remaining portion of the representation fee 
shall be deducted from the employee's final paycheck. 

F. As near as possible, the process of collecting and distributing 
the representation fee shall follow the normal dues deduction process. 

G. On the last working day of each month the Board will submit to 
the Association treasurer a list of all employees who began their 
employment In the unit during the previous thirty (30) days. The list 
wilt include names, date of employment, social security number, 
assignment, home address and telephone number. 
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art i as mi 

complztwess or AGREagyr 


This Agreement rap resent a and Incorporates camp late and final 
understanding bf the parties on all bargaining issues which were or could 
have been the object of negotiations. 


In WITNESS WHEREOF, the parties have hereunto set their hands 
and seals this 1st day of Feb. 1989. 


Signed: 


Signed: 


PATERSON ADMINISTRATORS 
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SALARY GUIDE DESCRIPTIONS 


SCHEDULE A 

Elementary School Vice Principals 
Assistant Supervisors 
High School Department Heads 
Program Coordinators 


SCHEDULE B 

Elementary School Principals - Group I 
High School Vice Principals 
Subject Supervisors 
Assistant Director of Funded Programs 
Assistant Director of Special Services 
Assistant Director of Adult Education 


SCHEDULE C 

Elementary School Principals - Group II 


SCHEDULE D 

Elementary School Principals - Group III 
High School Principals - Group IV 


SCHEDULE E 

Director of Funded Programs 

Director of Special Services 

Director of Adult Education 

Director of Research and Special Projects 

High School Principals - Group V 



SCHEDULE A 


STEP ON 
GUIDE 
'8-8 -'89 

MA 

JULY '33 

MA 

jan. aa 

DE 

JULY, n 

0 

38.243 

40,062 

38,774 

1 

39.303 

41.172 

39.833 

2 

40,363 

42,283 

40,894 

3 

41.423 

43.393 

41.954 

4 

42.483 

44,503 

43.014 

5 

43.543 

45,614 

44,074 

6 

44.603 

46,724 

45,134 

7 

45.663 

47.835 

46.194 

3 

46.723 

48,945 

47.254 

9 

49.033 

51.364 

49.563 


LONGEVITY; 


.ADMINISTRATIVE LONGEVITY: 


10 year*: 

$700. 

After 8 yean of service: 

$ 

900. 

15 yean: . 

400. 

After 9 year* of service: 


600. 

20 yean: 

400. 

.After 10 years of service: 


600 

25 year*: 

400. 







DE 

IA2L—12 

40,617 

41.72* 

42,83* 

43.949 

43.059 

46.169 

47.279 

48,390 

49.500 

51.900 


Additional $600. for an earned Ph.D. 



SCHEDULE A 


STEP ON 
GUIDE 

89-'9Q 

MA 

JULY 82 

MA 

MK. gfl 

DE 

JULY 39 

DE 

IAK. 90 

0 

42,463 

45.270 

43.055 

45897 

1 

43.642 

46.524 

44,232 

47.153 

2 

44.819 

47.779 

45.409 

48.407 

3 

45.996 

49.034 

46.586 

49,662 

4 

47.173 

50.288 

47,763 

50,917 

5 

48.350 

51,543 

48.939 

52.171 

6 

49,527 

S 2,798 

50,1 16 

53.425 

7 

50.705 

54.053 

51,293 

54.6*0 

8 

51.881 

55.307 

52.470 

55.935 

9 

54.445 

58.041 

55.014 

58.647 


LOftflEYTTY: 

AnMINISTHATTVE LONGEVITY: 


10 year*: S700. 

After 8 year* of service: 

S 

900. 

15 years: 400. 

After 9 yean of service: 


900. 

20 years: 400. 

25 years: 400. 

After 10 years of service: 


600. 


* Additional $600. for an earned Ph.D. 



SCHEDULE A 


STEP ON 


GUIDE 

mr'gi 

MA 

1UU1-9Q 

MA 

lAfl.,. 91 

DE 

JULY 90 

DE 

JAN. 91 

0 

48,433 

51.607 

49,109 

52.322 

1 

49,780 

53.037 

50,453 

53.754 

2 

51.123 

54.468 

51.795 

55.183 

3 

52,466 

55,898 

53.138 

56.614 

4 

53.803 

57.328 

54.481 

58.045 

5 

55.151 

58,759 

55.822 

59,474 

6 

56,493 

60.189 

57,164 

60,904 

7 

57,836 

61.620 

58,507 

62.335 

3 

59.178 

63.049 

59.850 

63.765 

9 

62.103 

64.166 

62.752 

64,857 


LONGEVITY: 


ADMINISTRATIVE LONGEVITY: 

10 yews: 

$900. 

Alter 

8 years of service: 

5 900. 

15 years: 

500. 

After 

9 years of service: 

900. 

16 years: 

400. 

After 

10 years of service: 

900. 

20 years: 

400. 




25 years: 

400. 





• Additional $600. for an earned Ph D. 



SCHEDULED 


STEP ON 
GUIDE 

SlnlM 

MA 

jjjlx ;u 

MA 

JAN. '8? 

DE 

OjLLM 

0 

39.409 

41,283 

39.939 

1 

40.575 

42.505 

41.106 

2. 

41.741 

43.726 

42,272 

3 

42,907 

44,947 

43.438 

4 

44,073 

46.169 

44.604 

5 

45.239 

47,390 

4S.770 

6 

46.405 

48.612 

46,936 

7 

47,571 

49.833 

48,102 

8 

48.737 

51,055 

49,268 

9 

51.259 

53.696 

51,789 


LONGEVITY: 


ADMINISTRATIVE LONGEVITY: 


10 years: 

$700, 

After 

8 yean of service: 

S 

900. 

15 years: 

400. 

.After 

9 yean of service: 


600. 

20 yean: 

400. 

After 

10 yean of service: 


600. 

25 years: 

400. 






DE 

IAN. '89 

41,839 

43,060 

44,282 

45.503 

46,725 

47,946 

49.167 

50,389 

51.610 

54.252 


Additional $600. for an earned Ph.D. 



SCHEDULEB 


STEP ON 
GUIDE 

89-9Q 

MA 

JULY 32 

MA 

JAN. 90 

DE 

■JLY 89 

0 

43.759 

46.649 

44.349 

1 

45,055 

48.030 

45,644 

2 

46.349 

49.410 

46.939 

3 

47.643 

50.790 

48.223 

4 

48,939 

52.170 

49.538 

5 

50,233 

53.550 

50,823 

6 

51.528 

54.931 

52,117 

7 

52.822 

56.311 

53.412 

8 

54.118. 

57.692 

54.707 

9 

56.917 

60.676 

57.507 




ADMINISTRATIVE LONGEVITY: 


10 yean: 

$700. 

After 8 years of service: 

5 900. 

15 years: 

400. 

After 9 yean of service: 

900. 

20 years: 

400. 

After 10 years of service: 

600. 

25 years: 

400. 




DE 

MN, 90 

47.279 

48,659 

50.039 

51.418 

52.799 

54.179 

55.559 

56.940 

58.319 

61,305 


Additional 5600. for an earned Ph.D. 



SCHEEULE B 


STEP ON 

GUIDE 

'9Q-'9X 

MA 

ajLY -?q 

MA 

JAN. 91 

DE 

JULY -90 

DE 

IAN. 9.1 

0 

49.914 

53.179 

50.587 

53.897 

1 

51.392 

54.754 

52,064 

55.470 

2 

52.868 

56.327 

53,542 

57,044 

3 

54,345 

57,900 

55.017 

58.346 

4 

55.821 

59.473 

56.495 

60.191 

3 

57,298 

61,047 

57.971 

61,764 

6 

58.776 

62.621 

59,448 

63.337 

7 

60.252 

64.194 

60,926 

64.911 

8 

61,730 

65.768 

62,401 

66.484 

9 

64.923 

67.170 

65.596 

67.888 


LQNGEVmr; 

ADMINISTRATIVE LONGEVITY: 

10 years: 8900. 

After 8 years of service: 

S 900. 

15 years: 500. 

After 9 years of service: 

900. 

16 years: 400. 

After !0 years of service: 

900. 

20 years: 400. 



25 years: 400. 




Additional 5600. for an earned Ph.D. 



SCHEDULE C 


STEP ON 
GUIDE 

:aa-:a9 

MA 

JULX-..3S 

MA 

JAN. '89 

DE 

JULY '88 

DE 

MM. '89 

0 

40.098 

42,005 

40.629 

42.560 

i 

41,264 

43.226 

41.795 

43.712 

2 

42.430 

44,448 

42.961 

45,003 

3 

43.396 

45.669 

44.127 

46.225 

4 

44,762 

46.891 

45.293 

47.446 

5 

43.928 

48,112 

46,459 

48.668 

6 

47.094 

49.333 

47,625 

49.889 

7 

48,260 

50,555 

48.791 

51,111 

8 

49.426 

51,776 

49,957 

52.331 

9 

51.948 

54,418 

52,478 

54.974 


LQNGEVm 

% 

ADMINISTRATIVE LONGEVITY-. 


10 yeara: 

5700. 

.After 8 years of service: 

5 

900. 

15 years: 

400. 

After 9 years of service: 


600. 

20 years: 

400. 

After 10 years of service: 


600. 

25 years: 

400. 







Additional $600. for an earned Ph D. 



SCHEDULE C 


STEP ON 
GUIDE 

MA 

IULX33 

MA 

DE 

JULY 89 

DE 

JAN '90 

0 

44.525 

47.465 

45.114 

48.093 

1 

45.819 

48,845 

46.409 

49.474 

2 

47. U< 

50.226 

47,703 

50,853 

3 

48.409 

51.605 

48.999 

52,234 

4 

49.704 

52.986 

50.293 

53,628 

5 

50-998 

54.366 

51.588 

54.995 

6 

52.292 

55,746 

52.882 

56.375 

7 

33.588 

57.127 

54.178 

57,735 

8 

54.882 

58.506 

55.471 

59.134 

9 

57.683 

61.492 

58.272 

62,121 


LONGEVITY; 


ADMINISTRATIVE .LQKCEV UY; 


10 years: 

$700. 

After 8 years of service: 

S 

900. 

15 years: 

400. 

After 9 years of service: 


900. 

20 years: 

400. 

After 10 years of service: 


600. 

25 years: 

400, 





i 


Additional S600. for an earned Ph.D. 



SCHEDULE C 


STEP ON 

GUIDE 

’itt-.'ll 

MA 

jtji.y 90 

MA 

/AN. 91 

DE 

JULY -9Q 

DE 

/AN. '91 

0 

50,787 

54.no 

51,460 

54,826 

1 

52,264 

55.683 

52.937 

56.400 

2 

53.741 

57.257 

54.413 

57,972 

3 

55.217 

58.829 

55,890 

59,547 

4 

56,695 

60.404 

57.357 

61.136 

5 

58.171 

61.977 

58.845 

62,694 

6 

59.648 

63.550 

60,32t 

64.267 

7 

. 61.125 

65,124 

61.798 

65,840 

8 

62.601 

66,696 

63.273 

67.413 

9 

65.796 

68.100 

66.469 

68.818 


LQNGEVTTY: 


ADMINISTRATIVE LONGEVITY: 


10 yem: 

5900. 

After 8 years of service: 

S 

900. 

15 year* 

500. 

After 9 years of service: 


900. 

16 years: 

400. 

After 10 years of service: 


. 900. 

20 year*: 

400. 




25 years: 

400. 





* 


Additional 5600. for an earned Ph.D. 



SCHEDULE 0 


STEP ON 


GUIDE 

'aii,'12 

MA 

JULY 88 

MA 

DE 

july aa 

DE 

JAN. 89 

0 

41.423 

43.393 

41,953 

43.941 

i 

42.589 

44.614 

43.119 

45.169 

2 

43.755 

45.836 

44,285 

46,391 

3 

44,921 

47.057 

45,451 

47.612 

4 

46.087 

48.279 

46.617 

48,834 

5 

47.253 

49.500 

47.783 

50,055 

6 

48.419 

50,721 

48,949 

51,277 

7 

49.585 

51.943 

50,115 

52,498 

3 

50.751 

53,164 

51.281 

53.720 

9 

53,273 

55,806 

53.803 

56.361 


LONGEVITY: 


ADMINISTRATIVE LONGEyrTY: 


10 years: 

8700. 

Af t 8 years of service: 

5 

900. 

15 years: 

400. 

.After 9 years of service: 


600. 

20 years: 

400. 

After 10 years of service: 


600. 

25 years: 

400. 





* 


Additional 5(00. for an earned Ph.D. 



SCHEDULEp 


STEP ON 

GUIDE 

•fid-'dO 

MA 

JULY '32 

MA 

JAfl. 9Q 

DE 

JULY H9 

DE 

JAN '90 

0 

45,996 

49.034 

46,584 

49.661 

1 

47,290 

50,413 

47.879 

51,039 

2 

48.586 

51,794 

49,174 

52,421 

3 

49,880 

53.174 

50,468 

53,801 

4 

51,175 

54.555 

51,764 

55,182 

5 

52,470 

55.935 

53.058 

56,562 

6 

53,764 

57.314 

54.353 

57.943 

7 

55,059 

58,695 

55,647 

59.322 

8 

56.353 

60.075 

56,943 

60,703 

9 

59,154 

63,060 

59,742 

63.687 


LQNGEVm 

Cl 

ADMINISTRATIVE LONGEVITY: 


10 yean: 

1700. 

After 8 year* of service: 

S 

900. 

15 year*: 

400. 

After 9 years of service: 


900. 

20 years: 

400. 

After 10 yean of service: 


600. 

25 years: 

400- 







Additional S600. for an earned Ph.D. 



SCHEDULE D 


STEP ON 
GUIDE 
'90- '9-1 

MA 

JULY '90 

MA 

lAfl. 91 

DE 

JULY -90 

DE 

UM. 91 

0 

52.466 

55.898 

53,137 

56.613 

1 

53.941 

57.470 

54,611 

58.184 

2 

55,419 

59.045 

56.090 

59,759 

3 

56.896 

60,618 

57,567 

61.333 

4 

58.373 

62.192 

59.044 

62,907 

5 

59.850 

63,765 

60.521 

64.480 

6 

61.325 

65.337 

61,999 

66.055 

7 

62.803 

66.912 

63.474 

67,627 

8 

64.280 

68,485 

64.952 

69.201 

9 

67,474 

69.888 

68.145 

70.603 


LONGEVITY: 


ADMINISTRATIVE LONGEVITY: 


10 years: 

$900. 

After 8 years of service: 

$ 

900. 

15 yean: 

500. 

After 9 years of service: 


900. 

16 years: 

400. 

After 10 years of service: 


900. 

20 yean: 

400. 




25 years: 

400. 





• Additional $600. for an earned Ph D. 



SCHEDULE E 


STEP ON 
GUIDE 

MA 

july aa 

MA 

ian. -a? 

DE 

JULY..JM 

DE 

Jan. :a? 

0 

42,801 

44,836 

43.331 

45.393 

1 

43.967 

46.058 

44.497 

46,613 

2 

43.133 

47.279 

45.663 

47.835 

3 

46,299 

48.501 

46,829 

49.056 

4 

47.463 

49.722 

47.996 

50,278 

5 

48.631 

50,944 

49,162 

51.499 

6 

49,797 

52.165 

50,328 

52.720 

7 

50,963 

53.386 

51.494 

53.942 

S 

52.129 

54.608 

52.660 

55.163 

9 

54.651 

57.250 

55.181 

57,805 


LQ 


CWVili 


ADMINISTRATIVE LONGEVITY: 


10 years: 

J70O. 

After 8 years of service: 

$ 900. 

15 years: 

400. 

After 9 yean of service: 

600. 

20 years: 

400. 

After 10 yean of service: 

600. 

25 years: 

400. 




Additional $600. for an earned Ph D. 



SCHEDULE E 


STEP ON 
GUIDE 

•89-'-2I) 

MA 

fflLX '8? 

MA 

lAN.JM 

DE 

fliLYJ9 

DE 

1A& ?Q 

0 

47.526 

50.664 

48.116 

51,294 

1 

48,821 

52.04J 

49.410 

52.673 

2 

50.115 

53,425 

50.705 

54.053 

3 

51.411 

54,806 

51.999 

55.433 

4 

52.705 

56,185 

53.295 

56.814 

3 

54.000 

57.566 

54,589 

58.193 

6 

55.294 

58.946 

55.883 

59.573 

7 

56.589 

60,326 

57,178 

60,954 

8 

57,884 

61.707 

58.473 

62.334 

9 

60,685 

64,692 

61,273 

65,320 


LQMCEyHY; 


APMCHISmiiyE LONGEVITY: 


10 yean; 

$700. 

.After 8 yean of service: 

S 

900. 

15 yean; 

400. 

After 9 yean of service: 


900. 

20 yean: 

400. 

After 10 yean of service: 


600. 

25 years: 

400. 







Additional S600. for an earned Ph.D. 



STEP ON 

GUIDE 

'Sttr'El 

MA 

JULY 90 

MA 

JAN. '91 

DE 

DE 

IAN. -91 

0 

54.210 

57,756 

54,883 

58.475 

1 

55,688 

59,331 

56.360 

60,047 

2 

57.164 

60.904 

57.837 

61.620 

3 

58.642 

62,478 

59.313 

63.194 

4 

60.117 

64.050 

60,791 

64,768 

5 

61.595 

65.625 

62.266 

66.340 

6 

63.072 

66.898 

63.743 

67,913 

7 

64.548 

68.77! 

65.221 

69.487 

8 

66.026 

70.345 

66,697 

71.061 

9 

69.220 

71.748 

69.892 

72,460 


LONGEVITY: 


ADM1 

Eli 

STTLVHVE LQNGEV 

m 

10 yciri: S900. 

After 

8 

yean of service: 

5 900. 

15 yean: 

500. 

After 

9 

yean of service: 

900. 

16 years: 

400. 

After 

10 

yean of service: 

900. 

20 years: 

400. 





25 years: 

400. 





* Additional 

3600. for an earned 

Ph.D. 






